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1. Introduction 

1.1 Background 

This report is a product of a review carried out at Depot Hill State School from 25 to 26 

February 2016. It provides an evaluation of the school’s performance against the nine 

domains of the National School Improvement Tool. It also recommends improvement 

strategies for the school to consider in consultation with its regional office and school 

community. 

The review and report were completed by a review team from the School Improvement 

Unit (SIU). For more information about the SIU and the new reviews for Queensland state 

schools please visit the Department of Education and Training (DET) website.  

1.2 School context 

Location: O’Connell Street, Depot Hill 

Education region: Central Queensland Region 

The school opened in: 1920 

Year levels: Prep to Year 6 

Current school enrolment: 43 

Indigenous enrolments: 30 per cent 

Students with disability 
enrolments: 

4.6 per cent 

Index of Community Socio-
Educational Advantage 
(ICSEA) value: 

790 

Year principal appointed: May 2015 (acting) 

Number of teachers: 2.96 (full-time equivalent) 

Nearby schools: Allenstown State School, Rockhampton State 
High School, Stanwell State School, Bayfield 
State School, Ridgelands State School, Port 
Curtis Road State School  

Significant community 
partnerships: 

Smith Family, Durumbal, Rockhampton Rotary 
West, Bethesda Aged Care 

Unique school programs: Learning Club, Step into Prep 

 

  

https://oneportal.deta.qld.gov.au/about/PrioritiesandInitiatives/schoolimprovementunit/Documents/national-school-improvement-tool.pdf
http://education.qld.gov.au/schools/school-performance-assessment-framework.html
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1.3 Review methodology 

The review was conducted by a team of two reviewers. 

The review consisted of: 

 a pre-review audit of the school’s performance data and other school information 

 consultation with the school’s Assistant Regional Director 

 a school visit of two days 

 interviews with staff, students, parents and community representatives, including:  

o Teaching principal 

o Two classroom teachers 

o One administration officer 

o Five teacher aides and one cleaner 

o Ten students 

o One Parents and Citizens’ Association (P&C) member 

o Three parents 

o Step into Prep provider and two Smith Family representatives  

o Rockhampton Regional Councillor, Durumbal representative, CEO of 

Bethesda Aged Care and one Rotary representative. 

 

1.4 Review team 

Bert Barbe      Internal reviewer, SIU (review chair) 

Rod Kettle      Internal Reviewer, SIU   
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2. Executive summary 

2.1 Key findings 

 The school is driven by a belief that every student is capable of being a successful 

learner.  

All staff members are united and committed to improved student learning. They use a 

range of student data to inform teaching and monitor student learning growth. 

 Staff members, parents and students have an obvious pride in the school. 

Conversations with staff members, parents, students and community members 

identify that all stakeholders have pride in the school. Students wear their uniform with 

pride and generations of families have attended the school. 

 The school has introduced Positive Behaviour for Learning (PB4L) processes. 

The school has identified three rules – Be Safe, Be Responsible, Be a Learner. These 

rules are known by students and are routinely included in school newsletters. Some 

students and staff members identify that consistent PB4L processes and 

consequences are yet to be established. 

 Teachers use student data to inform teaching and learning. 

The school has introduced standardised testing as well as ongoing classroom 

assessment data to provide teachers with detailed information to plan teaching and 

learning sequences for every student. Teachers are at different levels of data literacy 

and are keen to further develop their use and analysis of data. 

 The school has a narrow improvement agenda in writing and numeracy. 

Staff, students and parents know the improvement agenda is focused on writing and 

numeracy. Explicit targets and timelines have been set. There is a strong school 

focus on students attaining National Minimum Standards in the National Assessment 

Program – Literacy and Numeracy (NAPLAN). A focus on high achieving students is 

not as evident.  

 The school has a documented whole-school curriculum plan. 

The curriculum plan identifies what teachers should teach and students should learn 

in the multi-age context of the school. The links to the Australian Curriculum (AC) 

achievement standards are unclear. The curriculum documents are currently only 

accessible on the school’s G drive. 
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2.2 Key improvement strategies 

 Review the whole school curriculum plan to ensure rigorous alignment with and 

delivery of the AC.  

 Develop formal modelling, coaching and feedback practices for all staff members.  

 Set aspirational achievement targets in key learning areas for all students.  

 Embed the agreed, consistent Positive Behaviour for Learning (PB4L) processes in all 

school settings.  

 Develop the data literacy skills of teachers to identify specific learning needs of 

individual students.  

 


